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The Upcoming Workforce Challenges

• The number of people willing and available to work in Nova 
Scotia and across Canada will be smaller than the number of 
available jobs

� The number of young people entering the labour force is � The number of young people entering the labour force is 
insufficient to sustain economic growth at the levels of today.

� This results from:
• Low fertility rates
• Large number of retirees from the baby boomer generation





The Upcoming Workforce Challenges
• The consequences include :

• Quality of living
• Could lead to unrest
• Out – migration
• Slow to non existent economic growth
• High inflation

• Three Generic ways to close the gap:
1. Find more people – increase population
2. Increase Labour productivity at a  rate fast than historical 

average
3. Increase Labour participation rate



The Upcoming Workforce Challenges
• Solutions involve a rethinking of government polici es:

• Workforce policies
• Education
• Certification
• Pensions
• Pay practices
• Benefits
• Capital investment

• Solutions involve a change in Businesses’ attitudes toward: 
• Older workers
• The disabled
• Visible minority hiring
• Productivity improvements
• Work practices
• Off-shoreing of low productivity and low paying operations



Looking forward…
• The COPS scenario presents an outlook for the Nova 

Scotia labour market for 2008 to 2013: 

• The Nova Scotia labour market is expected to generate an 
additional 8,600 jobs between 2008 to 2013.

• This growth will largely be driven by gains in selected service 
industries 

• Health Services, 
• Business Support Services and 
• Accommodations & Food Services industries.

• The group of occupations most closely associated with the 
Construction Sector is anticipated to show the largest decline 
in employment over the 2008 to 2013

• Source: COPS Occupational Outlook: Nova Scotia 2008/09 edition



NS Occupational Outlook 
By Major Occupational Group

Largest Increase 2008-13 Employment Gains

Elemental Sales & Service 1320

Looking forward…

Elemental Sales & Service 1320

Professionals In Health 1265

Clerical Occupations 1060

Intermediate Sales & Service 815

Professionals in Sciences 730

• Source: COPS Occupational Outlook: Nova Scotia 2008/09 edition



The current outlook continues to show…

NS Occupational Outlook By 
Skill Level 2008 -13

The predominance towards higher  skilled jobs in the 
Nova Scotia labour market. 

Over 50% of all new jobs in the 
province over the 2008-2013 period Skill Level 2008 -13

Management 7%

Professionals 35%

Technical, 
Paraprofessional & Skilled

19%

Intermediate 28%

Labouring & Elemental 11%

province over the 2008-2013 period 
are expected to be in higher skilled 
occupations (Professional/ Technical 
& Skilled). 

Only slightly more than 10%  of all new 
job growth will be  for low skilled 
elemental or labouring occupations.

• Source: COPS Occupational Outlook: Nova Scotia 2008/09 edition



Educational Needs Diverse

By Educational Requirements 
2008-13 Growth Rate

The number of jobs that require 
university level education is expected 

And higher educational requirements:

Management 1.5%

University Degree 4.3%

College or 
Apprenticeship

1.2%

High School Diploma 1.7%

Less than High School 1.6%

university level education is expected 
to grow by 4.3% by 2013 - The fastest 
growth rate of any educational level.

Over 50% of all new jobs will require at 
least some post-secondary education

• Source: COPS Occupational Outlook: Nova Scotia 2008/09 edition



Most Job Openings Due to Replacement

• Employment growth is expected to generate over 8,600 
new jobs in Nova Scotia

• Total of over 56,000 job openings are expected over 
the next five years in Nova Scotia

new jobs in Nova Scotia

• 85% of all job openings are 
expected to result from 
retirements rather than new 
job creation

Openings
Due to 

Retirements
85%

Openings
Due to New 

Growth
15%

• Source: COPS Occupational Outlook: Nova Scotia 2008/09 edition


