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Nova Scotia Power, one of the key play-
ers in renewable energy here, was visi-
bly absent from the conference. The util-
ity informed organizers that company
officials were too busy to make any pre-

(SIMON KRAUS)
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" Instead,’ the privately otwmed atility,

which recently reported record-break-
ing profits, offered to sponsor the coffee
breaks. * I

These days renewable industry execu-
tives, engineers and consultants have
sharpened their pencils and are busy
making their business cases to get fi-
nancing and contracts

Leading the pack in Nova Scotia is the
wind power sector which has had great
success, even attracting global invest-
ment bankers, Lehman Brothers, to the
provincetoinvestina 30-megawatt wind

.farm at Digby Neck. ’

Currently there are 41 wind turbines
in the province, providing enough elec-
tricity for 17,000 homes. The number is
expected to grow to 300 by 2010, after
Nova Scotia Power recently signed con-
tracts with six developers for an excess

.of 240 megawatts, enough power for
60,000 homes.

Speakers at the conference cham-
pioned solar energy and compared it to
wind-generated electricity, which didn’t
exist here five years ago. ‘

Halifax architect John Crace said
Nova Scotia has better solar resources
than places like Japan and Germany

See RENEWABLE / C3
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Gateway
Council
head likes
transloading
strategy

By TOM PETERS .
Business Reporter

Eoﬂmqms&om&smoﬁ mﬁvoﬁam
cargo could help make the Port
of Halifax more than an option -
for shippers, says the new chair-
man of the Halifax Gateway
Council.

Transloading, or unpacking
marine containers and shifting
cargo to domestic containers,
requires special facilities and a
major investment. But it is cer-
tainly an effective strategy, says
Stephen Dempsey, ~president
and CEO of the Greater Halifax
Partnership. AN

“Without question (trans-
loading) tends to be much more
within our control, so when you
look at discretionary cargo that
wants to go to the Midwest of the
U.S., it can go over many ports,”
Mr. Dempsey said Friday. “Itisa
very competitive environment
to get in, and we win some and
we lose some.

“When you look at transload,
the value proposition that we of-
fer with very cost-competitive
land, with a lot of companies
with great technology and logis-
tics and transportation with ac-
cess to the port and the rail and
road system, all of a sudden we
‘are now in a much stronger
competitive position. That is a
battle we can win more often
than not. So we are really opti-
mistic about the potential that
the transload has for increasing
volumes, not just at the port but
also at the airport.”

Consolidated FastFrate has de-
veloped a transloading facility
in Burnside Park where mainly
Canadian Tire imports in marine
containers are unloaded and re-
packed into large domestic con-
tainers and distributed. Armour
Transport, which plans to builda
new transload/distribution fa-
cility in Burnside, has been
working a similar operation
with several companies in the
Canadian Retail Shippers Asso-
ciation.

Halifax Regional Municipal-
ity has approved in principle a
“distri-park” for Burnside that
would include transloading and
distribution facilities, and the
provincial government has ear-
marked development of trans-
joading facilities, also in Burn-
side, as part of its Atlantic Gate-
way plans.

. “If you can get customers who
make the .products and

See TRANSLOADING / C3
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Stephen cm_summS u_\mmami m:a
CEO, Greater Halifax Partnership,
was named chairman of the Halifax
Gateway Council on Thursday.

Joyce Carter, vice-president of ‘- :
finance and CFO, Halifax Internation-
al Airport Authority, is <mnm-n:mm«3n=
and Karen Oldfield, president and *
CEQ, Halifax Port Authority, is vmﬁ
chairwoman,

Others appointed to the 8:: _m
board of directors:

Wesley Armour,-president m_a omo
Armour Transportation Group; .
Nancy Conrad, senior vice-president,
policy, Halifax Chamber of Com-
merce; .
Jason Farrell, manager omsmn__mz
ocean operations, UPS;

John Hamblin, president, o_m_\_%. IT
Solutions; , gl
Francois Hebert, vice-president, CN .
Network Strategies;

Pat Lyall, president m_a omo. cm.#_- ;
nation Halifax;, ~ .
Rob MacPherson, chief ouma g
officer, Armco Capital Inc; and
Doug Rose, u_\mmami and CEO, :m_-
term Ltd. s

Transloading
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distribute them to agree to locate here,
then it is no longer a discretionary
port. It is no longer an issue of ‘Can I
ship it from New York to get to Halifax?
I'm going to ship to Halifax to get to Ha-
lifax,” ” Mr. Dempsey said. “So you ba-
sically shore up your volumes and you
become a destination, and that’s a way
to make our market denser than our
population would suggest.”

The council has an “active team to-
gether” to ask companies to locate in
Burnside, “and hopefully we will have
an announcement to make within the
next month on a successful completion
of a transaction,” he said.

Other parts of the council’s mandate
are marketing and communications;
prioritizing projects for the Building
Canada Fund, such as a common cargo
facility at the Halifax airport; and
working with CN, the Halifax Port Au-
thority and others on the gateway con-
cept.

The councilisa public/private group
and Mr. Dempsey said it is yet to be de-
termined how it will work with the At-
lantic Gateway, a government initia-
tive.

“We understand that the Halifax
Gateway and our assets comprise the
majority of the Atlantic Gateway as-
sets, so as we strengthen the Halifax
gateway we thereby strengthen the

Stephen Dempsey, new chairman of the
Halifax Gateway Council, feels trans-
loading is an excellent strategy for the
port to pursue. (DARREN CALABRESE)

proposition for the Atlantic Gateway,”
he said.

“So fundamentally we are aligned in
those principles, but it is yet to be de-
termined exactly how we are going to
work together. Halifax is our focus.”

(tpeters@herald.ca)
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Business
Development Manager

Are you an experienced outside sales professional looking to make the step into Management?
Are you a dynamic, energetic, and motivated person who can work independently and within a
team? Do you have an outgoing and confident personality?

We are looking for a Business Development Manager to lead our service team in
Halifax and Nova Scotia and aggressively grow our market share through proactive
sales. We offer essential services to every industry on a monthly basis.

We offer three weeks paid vacation, a competitive base safary plus bonuses, a

company vehicle including gas and maintenance card, group life, health, dental, and
disability benefits, and a company sponsored retirement plan, blackberry, laptop, and
8258& training and career development.
We are an oc.msas@. privately owned Canadian company that holds a great deal of opportunity for
people who want to step up and grab it!

Please apply to:

e-mail: scipriani@abellgroup.com
fax: 1-866-910-0645

(subiject line: Ralifax)

We thank all applicants and will contact only
those scheduled for an interview.

www.ABELLPESTCONTROL.com

WAbell

Pest Control

Since 1924...Because We Care

216580655

EMPLOYMENT OPPORTUNITY
Senior Administrative Officer

Senior Planning and Development Officer 111
(Market Research and Information)

Nova Scotia Department of Agriculture, Halifax, NS
Competition #: 2419CH-CB

Our goal is to be a diverse worlforce that is representative, at all levels, of

the people of Nova Scotia. In this workplace we welcome applications from
Aboriginal Persons, Persons with Disabilities, African Nova Scotians,

other Racially Visible Persons and women in under-represented or non-
traditional occupations.

This job posting is initially restricted to NSGEU bargaining unit employees.
Applicants applying for this opportunity must clearly indicate in his/her covering
letter or résumé that s/he is currently a NS Government Civil Service employee
and a member of the NSGEU. Failure to do so means that your application will
not be given first consideration and will only be included if external applications
are pursued. Your Employee Self-Service access will allow you to confirm what
your employment status is prior to applying for this restricted position.

External applicants and current casnal NS Government employees will only

be considered if there are no qualified NS Government Civil Service NSGEU
bargaining unit candidates.

Duties:

Reporting to the Director of Marketing Services, the Senior Planning and
Development Officer (Market Research and Information) is responsible for
providing marketing research information, and intelligence to support the
strategic objectives of the Division and Department as a whole, and result in net
economic growth to the agriculmure, food and fisheries industries. The Market
Development Officer plans and co-ordinates the collection, analysis and
dissemination of agri-food market information and intelligence leading to the
identification. awareness and development of new product and market




